
Visit of Companies in Jamshedpur  
15.09.2018 - 17.09.2018 

 
 

1. Jamna Auto – Purpose of visit explained, Commitment on continual support on Coop 

training with stipend to Engg & Diploma Students. Requirement of enginnering & Diploma 

Students in the next two years. For Campus placements, DEI team to visit Jamna Auto 

Corporate office in Delhi.  

2. JMT – Taking on apprentice basis, paying as per Govt norms. No immediate requirement. 

Ready to support for coop training – No stipend. 

3. Caparo – Ready to take students for Coop training. Company has done campus recruitment 

at DEC Jamshedpur. Feed back – ICT centers students are not up to the mark. 

4. JOSTS – Already recommended DEI at their corporate office for recruitment. Open for Coop 

training. 

5. Metaldyne - Actively recruiting students from DEI DEC, Feedback on students is positive, 

Immediate requirement of 15 – 20  mechanical diploma students. 

6. Tata Motors – Met Mr. Ravi Singh Head HR & Mr. Sudhanshu Padhy - Head Technical 

training centre. Placements are totally done from corporate office, Mumbai. Commitment 

for taking MBA students for Coop Training, Feedback on existing DEI students is positive. 

Cetificate course students of MOtormechanic, welder, fitter, electrical, wiremen will be 

considered for NEEM trainees for 1-2 years. Discussion of recruitment of students from 

different centers, Murar, Dheragaon  on Neem Role. Diploma students from ICT centers will 

also be considered on NEEM role. 

7. ACMA (Automotive Component Manufacturers Association)– Ready to collaborate for JOB 

fair with DEI for Jamshedpur and nearby centre stuents. Strong recommendation to have 

Local Students from Bihar & Jharkhand region to avoid attrition happening in the last two 

job fairs. High requirent Diploma in Mechanical & Auto, welders, fitter course students in 

this region. ACMA will support in getting M/s RSB to main campus for Diploma placements. 

Feasibility of organizing JOB fairs in collaboration with ACMA North zone also discussed. 

Contact details already provided. DEI team to connect with ACMA North for DEI 

presentation. Feedback – High attrition rate in the last two job fair placements. 

Improvement required in basic skills, Measurement systems, to factilitate better 

placements. 

 



 

 


